
 

UNION SCHOOL DISTRICT 
BOARD BRIEFS   

September 17, 2020   
 

* Approve the Treasurer’s Report for the month ending August 31, 2020.  
* Approve the  Accounts Payable List for the month ending September 30, 2020.  
* Approve the Union Enhancement Foundation Financial Statements for the year end June 30, 2020. 
* Approve the Letter of Agreement between Union School District and Shamrock Solutions, Inc. for a 
non-financial cooperative agreement for peer support services. 
* Enter into an agreement with The Reschini Group for the required mandated Affordable Care Act 
Reporting. 
* Approve Independent Contractor Agreement for School Psychological Services between the Union 
School District and Mrs. Yvonne Ransbottom, effective September 18, 2020 through June 30, 2021. 
* Approve the agreement between Key Solutions and Union School District for School Psychological 
Services. 
* Hire Elena Steidinger as Director of Special Education. 
* Approve an unpaid, 6 week,  leave of absence to employee #84, effective Monday, October 1, 2020.  
* Hire Nick Rimer as the 2020-2021 Yearbook Advisor. 
* Approve to hire Tessa Shick for one school term, beginning with the 2020-2021 school year.  The 
temporary term shall be considered a teaching position within the Union Education Association 
Bargaining Unit. 
* Approve to advertise for substitutes throughout the 2020-2021 school year. 
* Approve Ginger Rodgers and Tisha Frederick as Elementary Homework Helpers. 
* Approve Jay Stewart and Debra Clinger as  substitute bus drivers.  
* Approve Jamey Cyphert to recycle the following items:    obsolete Desktop computers, monitors, 
promethean boards, miscellaneous obsolete keyboard, 8 old printers, and a 2013-2014 Eva Samsung 303C 
Chromebooks. 
* Hire Geri Montgomery as 2020-2021 Head Track Coach. 
* Hire Alex Bell as 2020-2021  Softball Manager. 
* Hire Ron Rodgers as 2020-2021 Baseball Manager. 
* Approve the following Resolution: 

1. Effective August 14, 2020, and until the School Board adopts a comprehensive Policy, the Union 
School District shall comply with and implement all requirements to the Title IX regulations 

2. Any existing policies or practices that are inconsistent with or in violation of any of the 
requirements, terms or conditions of the Title IX regulations are hereby suspended effective August 
14, 2020 

3. The Superintendent hereby has the following power and authority regarding Title IX: 
a. To designate one or more Title IX Coordinators 
b. To designate one or more investigators under Title IX 
c. To designate an initial decision maker(s) and an appeal decision maker(s) under Title IX 
d. To designate a facilitator 
e. To establish supportive measures as required by Title IX 
f. To make arrangements for and provide required training 
g. To amend the Student Code of Conduct as required by Title IX 
h. To adopt and/or amend the Employee Code of Conduct as required by Title IX 
i. To ensure that all notices are provided 
j. To ensure that all required postings to the website are posted 
k. To adopt Administrative Regulations that will ensure compliance with Title IX 

 
The October Work Session  will be held on Thursday, October 8, 2020  at 7:00PM at Union High School. 
The October Board Meeting will be held on Thursday, October 15, 2020 at 7:00PM at Union High School. 
 

 


